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OVERALL RATING
B ) I
A B C D E None

SECTION RATING

PA1: Social Management System D

PA 2: Workers Involvement and Protection B

PA 3: The Rights of Freedom of Association and Collective

Bargaining A
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration B
PA 6: Decent Working Hours D
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PA 7: Occupational Health and Safety A

PA 8: No Child Labour A
PA 9: Special Protection for Young Workers A
PA 10: No Precarious Employment A
PA 11: No Bonded, Forced Labour or Human Trafficking A
PA 12: Protection of the Environment A
PA 13: Ethical Business Behaviour A
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GENERAL DESCRIPTION

Name of lead auditor: Ellen Lu; APSCA membership number: CSCA 21700389

Name of team auditor: None; APSCA membership number: N/A

Name of observers, translators, trainees, advisors/consultants (if applicable): None

Monitoring partner name: Intertek

Audit schedule details: The audit is planned for one auditor x 1 day onsite.

Day 1: time in/9:05, time out/17:05 on 28th July 2026;

Announcement Type: Semi-Announced (Facility tour, document review, employees’ interview and management' interview
were conducted during the full audit, which covered all PA1 to PA13 sections).

Business partner information: Pretty Arts Products Co., Ltd. (Local name: B it E L Z A MR47), Uniform Code of
Social Credit: 91320581799087185U) was located at No. 6 Fugiang Road, Industrial Park(North District), Zhitang Town,
Changshu City, China. (1 E## T ZiEE T IV FEX (LEX ) =58F565). Remark: The business license lists the auditee’s
address as Industrial Park(North District), Zhitang Town, Changshu City, which corresponds to the same physical location
as the address registered on the amfori BSCI platform, though the latter provides a more detailed description. The factory
was established in March 2007; the main products were bags. The main production processes were cutting, printing (silk
screen printing, digital printing), sewing, ironing, inspection and packing.

Audited location information: The auditee consisted of one 3-storey building as office, workshop, and warehouse, one flat
building as workshop and warehouse, and one flat building as canteen and kitchen. No dormitory was provided. All the
buildings were owned by the auditee. The total construction area was about 3,751 square meters, and the total land area
was about 3,787 square meters. The building information was as follows:

#1. 3-storey building: 1F Sewing and ironing workshop, 2F Printing (silk screen printing, digital printing) workshop, 3F
Office.

#2. Flat building: 1F Cutting workshop, warehouse.

#3. Flat building: 1F Canteen, kitchen.

Operating shifts and hours: Attendance records from 1st June 2025 to 28th July 2026 were reviewed in this full audit.
Employees work 5 days per week and 8 hours per day. Kitchen staffs worked from 9:00 to 18:00 with 1 hour's break from
12:30-13:30. The normal working hours of all other employees are from 8:00 to 17:00 with 1 hour's rest from 11:30 to
12:30. Employees normally worked overtime for 2 hours on each normal working day and 8 hours on rest days. The
maximum weekly working hours were 50 hours. At least 1 day off in every 7-day period was provided. The peak season
was not obvious as per the management interview.

Time recording system: Fingerprint scanning attendance system is used for time keeping and every employee should scan
their finger when they go in and out of work.

Salary payment details: Payroll records from June 2025 and May 2026 were reviewed in this full audit. The employees’
wages are calculated on hourly rated basis. Through payroll records review and employees’ interview, the lowest wage
paid for regular work RMB2850 per month equivalent to RMB16.38 per hour, which was above the local legal minimum
wage RMB2660 per month equivalent to RMB15.29 per hour. The highest total wages were RMB4490, and average total
wages were RMB4139 per month based on the payroll records of the latest paid month May 2026. For overtime wages,
150% and 200% of basic wages were paid to employees for their overtime hours on workdays and rest days respectively.
No overtime was taken on public holidays. Employees were paid by cash on or before the 30th day of each month after
the previous wage calculation cycle. The facility provided social benefits for all eligible employees, such as social
insurance, annual leave, maternity leave, etc. Additionally, facility has purchased a group accidental injury insurance policy
covering 48 employees, effective from 5th January 2026 to 4th January 2027.

Remark:

1) Living wage calculation: Living wage data was from GLWC website. The GLWC living wage data of Suzhou City was
released on 14th December 2025 and the link was https://www.globallivingwage.org/living-wage-benchmarks/urban-
suzhou-china/ .

2) The local minimum wage standard was set at RMB2490 per month as equivalent to RMB14.31 (2490/21.75/8) per hour
from 1st January 2024 to 31st December 2025, and RMB2660 per month as equivalent to RMB15.29 (2660/21.75/8) per

MONITORING ID: 26-0415078 | Monitoring summary report for Pretty Arts Products Co., Ltd. — 3/12



hour since 1st January 2026.

Worker number information: A total of 48 employees including 6 male employees and 42 female employees work in the
facility, it includes 10 non-production employees and 38 production employees. There are 46 local employees from
Jiangsu province, and 2 migrant employees come from other provinces in China such as Henan and Zhejiang. There is no
foreign migrant, pregnant, seasonal, temporary, home-based, interns, apprentices, disabled, young or contractor
employees in the facility. All employees are hired by facility directly.

Good practice: The facility has been certified to ISO 14001:2015 by Chengbiao International Certification (Jiangsu) Co.,
Ltd. (Certificate No. 59224E0052R0S), with a validity period from 2nd July 2024 to 1st July 2027.

Worker organization details: There is no union, but a worker committee existed in the facility with 2 worker representatives
freely elected by employees.

Circumstances: There was no special circumstance during the audit.

Summary of findings:

PA1.1 The social management system was not implemented effectively.

PA1.4 The facility's workforce capacity was not properly organized to meet the expectations of the delivery order and/or
contracts due to the overtime hours exceeding the local law requirement.

PA2.4 Some employees were not aware of the amfori BSC| Code of Conduct.

PA5.4: The facility had no understanding of living wages, had not conducted any calculations on living wages or developed
any plan.

PAG6.2 Excessive monthly overtime.

PA7.1 The facility did not fully comply with the legal health and safety requirements.

PA7.7-1 No safety label was attached for chemicals.

PA7.7-2 No secondary containment for some chemicals.

PA7.11 Partial goods were stored against the wall and pillar in the warehouse.

Remark:

1. There is no agency or contractor used by the facility, which makes the agency labour contract and contractor license not
applicable.

2. There is no collective bargaining agreement in the facility, which makes the collective bargaining agreement not
applicable.

3. The facility does not obtain government waiver, which makes the government waiver not applicable.
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SITE DETAILS

Site Site amfori ID
Pretty Arts Products Co., Ltd. 156-000779-002

GICS Classification

Sector Industry Group Industry
Consumer Discretionary Consumer Durables & Apparel Textiles, Apparel & Luxury Goods

Sub Industry
Apparel, Accessories & Luxury

Goods
amfori Process Classifications GS1 Classifications
Sewing / Stitching N.A.
NACE Classification Water Stress Situation
Tanning and dressing of leather; manufacture of This site is not located in a water stressed region

luggage, handbags, saddlery and harness; dressing
and dyeing of fur
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METRICS

Key Metrics
Total workforce 48 Workers
Legal minimum wage in local currency 2,660 Monthly
Lowest wage paid for regular work at the site 2,850 Monthly
Calculated living wage in local currency 4,669 Monthly
Total sample 8 Workers

Other Metrics

Male workers 6 Workers
Female workers 42 Workers
Non-binary workers 0 Workers
Permanent workers - Male 6 Workers
Permanent workers - Female 42 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 0 Workers
Management - Female 1 Workers
Management - Non-binary 0 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 1 Workers
Domestic migrant workers - Female 1 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers
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Foreign migrant workers - Female 0 Workers
Foreign migrant workers - Non-binary 0 Workers
Workers hired directly - Male 6 Workers
Workers hired directly - Female 42 Workers
Workers hired directly - Non-binary 0 Workers
Workers hired indirectly - Male 0 Workers
Workers hired indirectly - Female 0 Workers
Workers hired indirectly - Non-binary 0 Workers
Unionised workers - Male 0 Workers
Unionised workers - Female 0 Workers
Unionised workers - Non-binary 0 Workers
Workers under CBA - Male 0 Workers
Workers under CBA - Female 0 Workers
Workers under CBA - Non-binary 0 Workers
Pregnant workers 0 Workers
Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Workers on parental leave - Non-binary 0 Workers
Sample - Male 2 Workers
Sample - Female 6 Workers
Sample - Non-binary 0 Workers
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FINDINGS

PA1: Social Management System
Site: Pretty Arts Products Co., Ltd. | Site amfori ID: 156-000779-002

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system
to implement the amfori BSCI Code of Conduct?

[oas [

Finding

1.1 b F a7 FEE I amfori BSCIR)EMIE
KL BRFREWITEAT S . EATEHATIIEPA2 -
PA5~ PA6~ PA7RIN T &% . BRIESEAMN
HhATIE . AT BB — MEIRRSEERAT
amfori BSCIRIEMIE K , HE R RMEHELE L B
PAEZ AL ES A e HinEsE
fzamfori BSCHT ANt =B M4 F M -

1.1 The facility had set up a management system
to implement the amfori BSCI Code of Conduct, but
the management system was not implemented
completely as some gaps were found between
implementation and policy in PA2, PA5, PA6 and
PA7. Please refer to relevant performance areas for
details. The facility had set up a management
system to implement the amfori BSCI Code of
Conduct and only some gaps were found, so
auditor rated this checkpoint as "Partially". This
finding was against amfori BSCI Code of Conduct,
Principle on Social Management System.

Question: 1.4 s there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

1.4 The facility's workforce capacity was not
properly organized to meet the expectations of the
delivery order and/or contracts due to the overtime
hours exceeding the local law requirement. Please
refer to checkpoint 6.2 for details. This checkpoint
was rated as “No” since the facility did not have a
labor/production plan in place to reduce
unnecessary overtime and no emergency plan was
in place to prevent production slowdown or
interruption. This finding was against amfori BSCI
Code of Conduct, Principle on Social Management
System.

PA 2: Workers Involvement and Protection

1.4 b im B AR R E T A pna AT s fn ek,
HRAFE - FEREERA At , @A
B8 o 7 HEENE . FEENe2. X RES
HEAFE BENEAEH REFT IR~
TR A BRIIEE , WA E 2RI RRE =~
TR T - H0)E % 2 amfori BSCIHT A 5P M4t
=EIREREN -

Site: Pretty Arts Products Co., Ltd. | Site amfori ID: 156-000779-002
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Question: 2.4 |s there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the

business operation?

Finding

2.4 Through interviews with workers & workers'
representative, it was noted that 80% of randomly
selected interviewed employees were not clear of
the specific sections for amfori BSCI Code and
some relevant content and requirements. This
checkpoint was rated as "No" because most of
interviewed employees were not clear about amfori
BSCI requirements. This finding was against amfori
BSCI Code of Conduct, Principle on Workers
Involvement and Protection.

PA 5: Fair Remuneration
Site: Pretty Arts Products Co., Ltd.

24 BHERTRATAFERE . RIN80%FEH )
I ¥ R T A &R amfori BSCHT A FMIB B4R E 5
HHAEAEMER . FHESHENFHFE" . BA
FEHFHRAIA T #famfori BSCIHNTH SN -
EAMAEASER T amfori BSCHTATFNIETIAS
SRR -

| Site amfori ID: 156-000779-002

Question: 5.4 |s there satisfactory evidence that the auditee provides sufficient remuneration that allows

workers to meet a decent standard of living?

Finding

5.4 The facility had no understanding of living
wage, had not conducted any calculation on living
wage or developed any plan. The wage paid for
regular work was higher than the local legal
requirement but was lower than the living wage
calculated by the Global Living Wage Coalition. The
checkpoint was rated as "No" because the facility
did not have a process for calculating living wages
and the wage for regular work was lower than the
living wage calculated by the Global Living Wage
Coalition. It was against amfori BSCI Code of
Conduct, Principle on Fair Remuneration.

PA 6: Decent Working Hours

5.4. VAT BEETRE L thigB T ETERT
FEETESEEETR . RAE T TERBE AT
IR STtk E K , BT GlobalLiving
Wage Coalition (GLWC )B4 THELETTERE
HLIE - ZRESHTAATE" . EhZEEE
HEE FITHEMR . BIEYIRa A TSEET
Global Living Wage Coalition ¢ 4Hf4 % T #ExR58 7
TEMEIE T - EiER T amfori BSCHTHSEN|
BT HREN R -

Site: Pretty Arts Products Co., Ltd. | Site amfori ID: 156-000779-002

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with
the requirements of the amfori BSCI Code of Conduct?
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Finding

.2 Through documents review, auditors found that:
the monthly overtime hours of 8 out of 8 randomly
selected employees were 40 hours in May 2026
(current month),

monthly overtime hours of 8 out of 8 randomly
selected employees were 48 hours in January 2026
(random month),

and monthly overtime hours of 8 out of 8 randomly
selected employees were 40 hours in September
2025 (random month). The question was rated "No"
because sampled employees’ monthly overtime
hours exceeded the legal requirement
systematically.

Law: In accordance with the PRC Labour Law
article 41 The employing unit may extend working
hours due to the requirements of its production or
business after consultation with the trade union and
labourers, but the extended working hour for a day
shall generally not exceed one hour; if such
extension is called for due to special reasons, the
extended hours shall not exceed three hours a day
under the condition that the health of labourers is
guaranteed. However, the total extension in a
month shall not exceed thirty-six hours.

PA 7: Occupational Health and Safety
Site: Pretty Arts Products Co., Ltd.

6.2 BT , BiZA R

TE20265F5 At « HoT A2 L 8EFEHIMEAI R T
844 5 T /) BHANHEaT/8) 44087 5

202651 Afi CFEHLA 2 . 8EREHIMMAI R T8
& B ITH) BANEEeta) A48 8T

202559 R cFEHLA » . 8B FEIHEA R T HS
£ BT H) BINYIRTE) A 40/ T - ZAERS 3 B AR
TFE" . AAMER T AinEEan Rt A el

E=M = AR AR LIETE ) B4FE LA
ABURTEFEEEE . E5TNHNENE
SRR TARR 8] . —fRs B AFEE— T 5
Fi R EE R TR E /) , ERETHES
R T LK TARR a5 B AFEE =)

i . BEE RSB =170 -
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Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

ENGLISH LOCAL LANGUAGE

Finding

7.1 Through document review, facility tour and
employee interview, it was noted that the facility
was not fully in line with the occupational health &
safety regulations because gaps were noted.
Please refer to the relevant checkpoint in PA7 for
details. This checkpoint was rated as "Partially" as
the facility had complied with most of the
occupational health and safety regulations. This
finding was against amfori BSCI Code of Conduct,
Principle on Occupational Health and Safety.
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Question: 7.7 Is there satisfactory evidence that the auditee implements engineering and administrative
control measures to avoid or minimise the release of hazardous substances into the work environment,
keeping the level of exposure below internationally established or recognised limits?

Finding

7.7 1) During facility tour, auditor found that there
was no label attached for chemicals such as ink
and glue, etc. used and stored in the silk screen
printing workshop on the 2/F of the 3-storey
production building and chemical warehouse. This
checkpoint was rated as “No” due to there was
systematically deficiency in chemical management.

Law/COC: In accordance with the Regulations on
the Safe Use of Chemicals in Workplace, Article 12
The unit, which uses chemical, shall set up
identification label for all chemicals in using. For
dangerous chemical, a safety label shall be applied
and MSDS be provided for worker.

2) During facility tour, auditor found that hazardous
chemicals such as ink and glue, etc. were used or
stored in the silk screen printing workshop on the
2/F of the 3-storey production building and
chemical warehouse, but there was no secondary
containment for 30% of hazardous chemicals. This
checkpoint was rated as “No” due to there was
systematically deficiency in chemical management.

Law/COC: In accordance with Regulations on the
Safety Management of Dangerous Chemicals
article 20, The units producing, storing dangerous
chemicals shall, according to the categories and
hazardous characteristics of the dangerous
chemicals they producing, storing, set up the
corresponding safety facilities and equipments for
prevention of leakage.

7.7 )EEIHER . RIEFE BB
TS ENZE (AN E R EEE A AR AL E S
W BMPOKERETIR . XM EESHEATE
EEAEFHNERERFERGERE.

EMATHHEN: k1B TIED A E 2 ERNER
EhBTF L ERABUERBEFREEIR .
BREUFREAT 247 . HMREARRTZS
PAERP -

2) EHHIMERS , FERA RBEVE—H=F4E™
EE 22 ED 2 (B A0S ah B B30 % {5 A AT iz e
W FmOERENFORSE), R R E KR ERE
2. R RESHAE AT REA L RE
mE R FERGHHRE -

EMATHHEN = BletFRTeTRRHIE—1
F LA WFERICFREISN  MERIEEE
=~ R ERUEREM AR L L
HETEEARRA M - BT @ PR B
Bk~ Rk~ Bl ME~ P&~ an- Bhidl- B5
B~ [hERE- PR PhitRLLUR PhiFE IR A TR
BAFT e~ wE . FHRRERIRE - TR
HREEFRA AMEN T2 REWHTER T
#EPS R IF L RIER 2R REHERER. £
=~ W RRAFREEA  HSEEFLRR
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Question: 7.11 Is there satisfactory evidence that the auditee confirms that the equipment and buildings

used for production are stable and safe?

Finding

7.11 Partial goods were stored against the wall and
pillar in the warehouse. During facility tour, around
10% of goods were stored against the wall and
pillar in warehouse. Through employee interview

71 GRS IR R - 2TUE
HEM , el ERE10% S RIEFHIER. &
TR THHMERARBE . i rd b Bk
YA RE R AN . BREARZ . 00T
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Finding

and management interview, the facility required that
the goods should not be stored against the wall and
pillar, but because of negligence, partial goods
were not stored properly. So this question was
rated as "Partially".

Law: General Rules for Fire Safety Management of
Storage Occupancies XF1131-2014 Article 6.8 The
following requirements shall be met for goods or
materials to be piled up in warehouse: a) The
distance between the top of any stacking and the
floor or flat roof shall be no less than 0.3m (for any
roof truss of herringbone shape, the distance shall
be calculated from the crossbeam); ¢) The distance
between the goods or materials and the wall shall
be no less than 0.5m; d) The distance between any
stacking of goods or materials and any pillar shall
be no less than 0.3m; e) The distance between
different stacking of goods or materials shall be no
less than 1m.

UEH FEER- B —RRRh ahaiE
B

M - B FTE T2 B IREN] XF1131-2014 5
6.8 EEEMMEN R EAF R T E K - a) R L5
510 FEIRZ B/IEEA/F0.3m ¢ AFEZR
MBRER Y 5 o) MRSEZIONESF T
0.5m ; d)¥RiERSiE 2 BREEA]vT0.3m; e)
M iR SR EMEEA T 1m.
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